
RESOLUTION NO. 

A RESOLUTION AMENDING THE CITY OF MONTICELLO PERSONNEL

HANDBOOK, AS ADOPTED BY RESOLUTION 13 - 35 AND AS

SUBSEQUENTLY AMENDED BY RESOLUTION NO. RS- 2016 - 08 IN

REGARD TO A GENERAL PAY SCHEDULE FOR THE CITY OF

MONTICELLO

WHEREAS, the City of Monticello Personnel Handbook as adopted
by Resolution 13 - 35 and as subsequently amended by Resolution No. 
RS- 2016 - 08 be and the same is hereby amended in the following
particulars, to wit: 

4. 16. 5 General Fund Positions Defined by Grade

FOR DETAILED LIST OF 4. 16. 5 GENERAL

FUND POSITIONS DEFINED BY GRADE

SEE PAGE TWO
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POSITIONS DEFINED BY GRADE: 

Position: IPay Grade: 
Finance Director G7

Police Chief G7

Public Works Superintendent G7

Assistant Finance Director G6

Police Captain G6

Assistant Public Works Superintendent G6

Fire Chief 06

Water Office Director G6

Fleet Mechanic G6

Engineer G6

Human Resource Director G5

Police Lieutenant G5

Police Sergeant G5

Detective G5

Dispatch Sergeant G5

Dispatch Lieutenant G5

Assistant Fire Chief G5

Park Manager G5

Water Operator G5

Recycling Center Supervisor G4

Fire Captain G4

Firefighter G4

Dispatcher G4

Patrol Officer G4

Finance Assistant G4

Water Clerk III G4

Meter Reader III G4

Lead G4

Senior Center Manager G3

Senior Center Activities Coordinator G3

Airport Manager G3

Police Administrative Assistant G3

Water Clerk II G3

Meter Reader 11 G3

Operator G3

Finance Office Clerk G2

Water Clerk I G2

Meter Reader I G2

Senior Center Administrative Assistant G2

Senior Center Head Cook G2

Cemetery Caretaker G2

Seasonal Pool Manager G2

Laborer G2

Animal Control Field Officer G2

Senior Center Driver G1

Senior Center Assistant Cook G I

Janitor GI

Seasonal Pool Employees GI

Seasonal Laborer G1
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4. 16. 6 District Court Schedule

Since the operations of Drew County District Court defined

statutorily require agreement between the City of Monticello and
the County of Drew, Arkansas, whereby the City and the County must
split the costs of the Court evenly between the two entities, the

City cannot require District Court positions to be compensated in
line with its uniform General Pay Schedule. 

Future Changes As To Compensation. 

Any changes to the compensation amount for employment

positions or grade shall be approved by Monticello City Council in
its budget resolutions and shall not require an Amendment of this

Resolution. 

Except as amended herein, Resolution No. RS- 2016 - 08 remains in

full force and affect. 

END OF RESOLUTION) 

OP ED on s &; l day of NOVe A Le_ 20

i

yor

ATTEST: 

Z14" 

City Clerk - Treasurer
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